
 

 

 

 

 

Inclusivity and Equal Opportunities Policy (‘Diversity & Inclusion’) 

The Forton Group Ltd and its allies are proud of our commitment to, and track record in, supporting diversity 

and inclusion. This extends to our associates and our customers. Our track record demonstrates how much we 

value working with people from the whole cultural spectrum.  We call this ‘abundant leadership’. 

(UK) Equality Action 2010 

We embrace these principles: “The Equality Act 2010 legally protects people from discrimination in the 

workplace and in wider society. It replaced previous anti-discrimination laws with a single Act, making the law 

easier to understand and strengthening protection in some situations.” (source: www.gov.uk)  

Definition of ‘Protected Characteristics’ 
• Age 

• Disability 

• Gender reassignment 

• Marriage and civil partnership (but only 

in respect of eliminating unlawful 

discrimination) 

• Pregnancy and maternity 

• Race – this includes ethnic or national 

origins, colour or nationality 

• Religion or belief – this includes lack of 

belief  

• Sex 

• Sexual orientation 

We aim to avoid discrimination of any kind: upholding personal values, we work happily with people 

regardless of age, sexual orientation, race, national origin, religion, political or union affiliations. 

Accessibility is a priority and we aim for full participation by people with visible and invisible disabilities.   

The policy applies to recruitment and selection, terms and conditions of employment including pay, 

promotion, training, transfer and all aspects of employment. No requirement or condition will be 

imposed without justification which could disadvantage individuals purely on any of the above 

grounds. However, all staff are required to comply with the policy and to act in accordance with its 

objectives to be as inclusive as possible, and to remove barriers to equal opportunity.   Any act of 

discrimination or failure to comply with the terms of the policy will result in disciplinary action.  

We work with clients to take the special needs of our staff, students and clients into account when 

planning and, where necessary, adapting, our premises, courses and coaching services, on a case 

by case basis.  We select venues used for training and facilitation based on their accessibility AND the 

welcome they accord to people with disabilities. 

The Company will regularly review its procedures and selection criteria to ensure that individuals are 

selected, promoted and otherwise treated according to their relevant individual abilities and merits.  

The point of contact on inclusion and equality issues is: Helen Caton Hughes, MD. 

Inclusivity and Equality  

TFG has a policy of upholding individual freedoms and honouring diversity and inclusivity in all its rich 

variety and celebrating our common humanity. It is our intention to avoid discrimination of any kind 

and to uphold personal values. We work happily with people regardless of age, sexual orientation, 

race, national origin, religion, political or trade union affiliations. Equality of opportunity for all sections 

of our own, and our clients’, workforce, is an essential aim for us. We expect all our staff, Associates, 

suppliers and sub-contractors to promote equality in the services we deliver. 

Age Discrimination  

We will not discriminate on grounds of age (older or younger) as we benefit by working with people of 

talent of all ages and backgrounds. Specifically, age, gender, race and other such information will be 

kept separate from skills and competences when reviewing job applications and CVs.  

Disability and Accessibility  

Accessibility is a high priority and we aim for full participation by people with visible and invisible 

disabilities, both as colleagues and clients. We work with clients to take the special needs of our 

students and coaching clients into account when planning and, where necessary, adapting, our 

services, on a case by case basis.  

http://www.gov.uk/

